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FORM AUTHORIZATION PROCEDURE
Please read carefully before submitting forms to prevent rejection or delay.

The OMNI Group (your districts Third Party Administrator) oversees all compliance related matters for your
school's district and has specific information regarding your school district's Plan provisions regarding withdrawals,
rollovers, etc...The OMNI Group may be reached at 1-877-544-6664 or you may visit their website at
www.omni403b.com. Please contact them directly if you have any additional questions relating specifically to your
plan and circumstances.

The OMNI Group

Ph: 877-544-6664

Forms Fax: 585-756-5557
General Fax: 585-463-3633
Watertower Office Park
1099 Jay Street, Bldg F
Rochester, NY 14611

In general, depending on your school district's specific plan provisions, the below options may be available for
403(b) plans:

In-Service Withdrawals

Prior to age 59 1/2 a Hardship "subject to IRS Safe Harbor" may be available. You must also complete a Hardship
Certification Form and enclose it with the attached distribution form @ www.omni403b.com

After age 59 1/2, withdrawals may be available.

Contract Exchanges (tax-free exchange of monies between plan approved providers) may be available. Additional
paperwork from receiving carrier may be required. Call the H&H Service Center at 866.495.3548 for information.

Separation of Service Withdrawals

You may be able to rollover your account to your new employers plan.

You may be able to rollover your account to a separate "Rollover IRA (Roth)".

You may be able to take a lump sum payment (which will be subject to Federal and State income taxes and may impose a 10%
pre-mature distribution penalty for the year in which the account was paid out for participants under age 59 %).

Loans may be available if you have not previously defaulted or if you do not have any outstanding loans. Please
contact H&H directly for forms and information.

Please Note: If you send completed forms to Hooker & Holcombe (H&H) prior to The OMNI Group
Authorization, your request will be rejected.

If you would like to pursue any of the above options further and see if you qualify for any of the above in
accordance with your School District's plan provisions, please contact The OMNI Group FIRST with the contact
information above, and then contact H&H at 866.495.3548 to go over the H&H distribution forms.

Please verify with The OMNI Group if there are any additional forms that they request be completed (available on
their website), in addition to any required forms requested from the surrendering institution.




DISTRIBUTION FROM A CODE 403(b) PLAN

This form must be preceded by or accompanied by “Special Tax Notice
Regarding Plan Payments”

| A) Participant Information (Please complete below)

Name of School District:

Participant Name:

Address:

City: State: Zip:
Social Security Number: *Date of Birth:
Date of Hire: Date of Termination:

Email Address: Phone:

*Please include copy of valid proof of Date of Birth (Drivers License, Birth Certificate, etc..).

B) Reason for Withdrawal (Please check reason)

|:| Termination of Employment/Retired (separation from service)

|:| In-Service Withdrawal at Age 59 % (only if age 59 % or older)

[ ] In-Service Withdrawal Other:

(indicate reason above as; service credits, rollover source only, etc...)

|:| Hardship (complete hardship certification form via www.omni403b.com )

|:| Disability (provide appropriate documentation)

|:| Contract Exchange/Plan to Plan Transfer (complete section E of this form)

|:| Required Minimum Distribution (age 70 % or older)

[ ] QDRO to Alternate Payee

(provide appropriate documentation & complete section F of this form)

[ ] Payment to Beneficiary upon Participant’s Death
(provide appropriate documentation & complete section F of this form)




| C) Withdrawal Amount (Check applicable money type i.e. Pre-Tax or Roth)

|:| *Withdraw 100% of my account (Select this option to liquidate 100% of your account balance/source of
funds)
|:| *Partial Withdrawal — Amount $ or % (Roth |:|, Pre-Tax |:|, Rollover |:|)

Note: If your account contains both Pre-Tax and Roth After-Tax source monies, then both sources will be
liguidated if you select Withdraw 100% of my account. You must specify 100% and check the source (Roth or Pre-
Tax) to be liquidated under Partial Withdrawal, if you do not want both sources to be liquidated. Please indicate
whole percentages where applicable.

[ ] Cost Basis — Non Roth After-Tax Contributions — Amount $
(Please indicate any applicable Cost Basis information such as previous After-Tax monies rolled over that was not
reported, Loan Repayments made after a Deemed Distribution etc...).

Date of Final Payroll Deduction into this account:
(*Please See below)

*Please Note: A $50.00 Check/Processing fee will be deducted from your account at time of distribution. If you
DO NOT discontinue your Salary Reduction Agreement monies into this account, this account will continue to be
funded. If you request to distribute any residual monies in this account after this request has been processed,
then an additional $50.00 fee will apply. The fee is deducted each time a distribution request is processed and is
non-negotiable. Your partial distribution will be NET of the $50.00 fee.

D) Payment Election (Select payment method below. Assets will be sold and forwarded as soon as
administratively feasible under the terms of the Plan).

|:| Cash paid to me: | elect to have all of my distribution paid directly to me. If I elect this option and my total
distribution for the year is more than $200 and eligible for rollover, only 80% of the total distribution will be paid
directly to me and 20% will be sent to the IRS as income tax withholding to be credited against my taxes.

Withholding Notice Form W-4P OMB # 1545-0415: This Withholding Election section only applies (for Federal
withholding purposes) to distributions that are NOT eligible rollover distributions see the Withholding Notice and
Instructions attached. Additional state and local taxes may also apply.

|:| Do not withhold Federal Income Tax
|:| Withhold Federal Income at 10%
|:| Withhold Federal Income percentage at % or fixed amount at S

|:| NOTE: To request State Taxes withheld, please attach appropriate State Tax Withholding
forms/information with this form.

D Direct transfer of funds due to Contract Exchange/Plan to Plan Transfer or Rollover: | elect to
have my distribution paid in a direct rollover to my IRA or to another eligible employer plan. If I elect this option, |
have provided all of the information requested in section C & E. If | have not provided the requested information,
my selection of this option is invalid and will not be processed.




E) Contract Exchange/Plan to Plan Transfer or Rollover Information. (Select how the transfer should
be processed. Please select one.)

Contract Exchange/Plan to Plan Transfer

|:| Intra-plan Contract Exchange: | am currently still employed with my Employer or otherwise qualify under the
terms of the plan and want to Contract Exchange my assets into another approved provider under my Employer’s
403(b) Plan.

|:| Plan to Plan Transfer: | am no longer employed with my Employer or otherwise qualify under the terms of the
plan to Plan to Plan Transfer my assets into my Employer’s 403(b) or other eligible Plan (select this option for
Purchase of Service Credits).

Rollover
|:| Rollover to my IRA or to another eligible employer plan: | am at least age 59 % OR | am no longer employed
with my employer, or qualify otherwise and want to rollover my assets to my IRA or to another eligible employer
plan.

Note: You may accompany this form with receiving company’s transfer instructions (Letter of Acceptance) and be
sure that all paperwork and accounts have been properly established to accept funds.

Source (Complete this section if you are transferring Roth After-Tax Monies).

It is the participant’s responsibility to ensure that the receiving institution is aware that your account contains Roth
After-Tax Monies and is able to accept and properly recordkeep these types of monies. Failure to properly account
for Roth After-Tax Monies may adversely affect the participant’s tax consequences of any future distribution from
these monies.

|:| Yes, please transfer my Roth After-Tax Monies and the receiving institution is aware and will
accept these types of monies.

Instructions for: Contract Exchange/Plan to Plan Transfer or Rollover

Name & Type of Eligible Plan to which the Transfer/Rollover is to be made:
(Once you have selected the type, please also input the name of the plan or institution)

Type Name

[ ]IRA

|:| Employer’s Qualified Plan
|:| Employer’s 403(b) Plan
|:| Employer’s Governmental 457(b) Plan

Note: It is your obligation to insure that the Employer Plan named above will accept the transfer of your
distribution. Please ensure all accounts and paperwork has been properly established at receiving institution
before completing this form. You may make a transfer to only one of the above types of plan or IRA on this form. If
you wish to direct a transfer to more than one plan type/carrier, a separate form is required for each separate
transaction or attach clear written instruction. If you are requesting multiple distributions, please be sure all
paperwork and instruction are received together to be considered one request, otherwise a $50.00 feel will occur

per request.




| E) Contract Exchange/Plan to Plan Transfer or Rollover (Continued)

Payee: (Trustee/Custodian):
To whom should the check be made payable to.

For the benefit of/Account Number: FBO:

Account Number:

Mailing Address:

F). Alternate Payee/Beneficiary Information (Complete if payment is not issued to Participant and payable
to alternate payee or beneficiary pursuant to QDRO or Death Claim.)

Name:

Address:

City: State: Zip:
Social Security Number: *Date of Birth:

Relationship to Participant:

*Please provide appropriate documentation



| G). Participant Certification/Authorization (Please complete below)

Important information regarding Outstanding Loans and Taxable Transactions

PLEASE NOTE: Please carefully consider before completing your request for distribution, that upon liquidating
your account, any outstanding loan will need to be paid off in full, or outstanding loan balances will default and
be considered a "Deemed Distribution" thus resulting in a "Taxable Event".

To avoid adverse Tax Consequences resulting from failure to repay any outstanding loan balance, you may
submit a lump sum payment of principal and any applicable interest to payoff any loan "in current good
standing" prior to requesting full liquidation. Please consult with a qualified tax advisor regarding this and any
taxability questions you may have regarding this transaction.

| have read and understand the “important information regarding Outstanding Loans and Taxable Transactions”.

| certify that there is no pending court judgment, Qualified Domestic Relations Order (QDRO) or Domestic
Relations Order (DRO), decree or order relating to the provision of child support, alimony, or marital property
rights to a spouse, former spouse, child or other dependent with respect to requested withdrawal.

I have received and understand the “Special Tax Notice Regarding Plan Payments”. | hereby request payment from
the Plan in the manner indicated and, if applicable, wave the thirty day notice requirement.

| certify under penalties of perjury to the above and that all information provided by me is true and accurate, and
that no tax advice has been given to me by the Plan Provider and/or Plan Representative and that all decisions
regarding this withdrawal are my own. | expressly assume the responsibility for any adverse consequences which
may arise from this withdrawal and | agree that the Plan Provider and/or Plan Representative shall in no way be
responsible for those consequences.

PARTICIPANT’S SIGNATURE:

Date:

PLEASE NOTE: You MUST receive approval for your request to be processed. To prevent delay, please
contact The Omni Group for Certification/Authorization.

Please contact The OMNI Group for Send the completed forms to:
authorization:

USICG Attn: HHRS
The OMNI Group 25 Glastonbury Boulevard
Watertower Office Park Suite 102
1099 Jay Street; Bldg F Glastonbury, CT 06033
Rochester, NY 14611 Fax: 860-521-3742

Ph: 1-B77-544-6664




SPECIAL TAX NOTICE FOR PAYMENTS NOT FROM A DESIGNATED ROTH ACCOUNT
YOUR ROLLOVER OPTIONS

You are receivingthis notice becauseall ora portion of a payment you are receiving from the Plan is eligible to be rolled overto an
IRA oran employer plan. This notice is intended to help you decide whether to do such a rollover.

This notice describes the rollover rules that a pply to payments from the Planthat are notfroma designated Roth account (a type of
account with special tax rules in someemployer plans). If you also receivea payment from a designated Rothaccountin the Plan, you
will be provideda different notice for that payment, and the Planadministrator or the payor will tell you the amountthat is being paid
from eachaccount. Rulesthat apply to most payments from a plan are described in the "General Information About Rollovers"
section. Special rules that only apply in certain circumstances are described in the "Special Rules and Options" section.

GENERAL INFORMATION ABOUT ROLLOVERS
How can a rollover affect my taxes?

You will be taxedon a payment fromthe Planif you donotrollit over. If you are underage 59-1/2 anddo not do a rollover, you will
also have to paya 10% additional income tax on early distributions (generally, distributions made before age 59-1/2), unless an
exception applies. However, if you do arollover, youwill not haveto pay tax until you receive payments later and the 10% a dditional
income tax will not apply if those payments are made after you are age 59-1/2 (or if an exception applies).

What types of retirement accounts and plans may accept my rollover?

You mayrolloverthe payment to eitheran IRA (an individual retirement account or individual retirement annuity) or an employer
plan (a tax-qualified plan, section 403(b) plan, or governmental section 457 (b) plan) that will accept the rollover. The rules of the IRA
or employerplan thatholds the rollover will determineyour investment options, fees, and rights to payment from the IRA oremployer
plan (forexample, no spousal consent rulesapply to IRAs and IRAs may not provide loans). Further, the amount rolled over will
become subject to the tax rules that apply to the IRA or employer plan.

How do I do a rollover?

There are two ways to do a rollover. You can do either a direct rollover or a 60-day rollover.

If you do a directrollover, the Plan willmake the payment directly to your IRA or an employer plan. You should contact the IRA
sponsor or the administrator of the employer plan for information on how to do a direct rollover.

If youdo notdo adirect rollover, you may still do a rollover by making a deposit into an IRA or eligible employer plan that will
accept it. Generally, you willhave 60 days after you receive the paymentto makethe deposit. If you do not do a direct rollover, the
Plan is required to withhold 20% of the paymentfor federal income taxes (up to theamount of cash and property received other than
employer stock). This means that, in orderto roll overthe entire payment in a 60-day rollover, you must use other funds to make up
forthe 20% withheld. If youdo notroll overthe entire amount of the payment, the portion not rolled over will be taxed and will be
subject to the 10% additional income tax on early distributions if you are under age 59-1/2 (unless an exception applies).

How much may | roll over?

If you wish to do a rollover, youmay rolloverallor part of the amount eligible for rollover. Any payment fromthePlan is eligible for
rollover, except:

» Certain payments spread over a period of at least 10 years or over your life or life expectancy (or the lives or joint life
expectancy of you and your beneficiary);

« Required minimumdistributions afterage 70-1/2 (if you were born before July 1, 1949) or age 72 (if you were born after
June 30, 1949) or after death;

» Hardship distributions;

+ ESOP dividends;

« Corrective distributions of contributions that exceed tax law limitations;

+ Loanstreated as deemeddistributions (for example, loans in default due to missed payments before your employment ends);

» Cost of life insurance paid by the Plan;

« Payments of certainautomatic enrollment contributions requested to be withdrawn within 90 days of the first contribution;
and
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« Amountstreatedasdistributed because of a prohibited allocation of S corporation stock under an ESOP (also, there will
generally be adverse tax consequences if you roll over a distribution of S corporation stock to an IRA).

The Plan administrator or the payor can tell you what portion of a payment is eligible for rollover.
If 1 don'tdo a rollover, will I have to pay the 10% additional income tax on early distributions?

If you are underage 59-1/2, you willhave to pay the 10%additional incometax onearly distributions forany payment from the Plan
(includingamounts withheld forincometax) that you do not roll over, unless one of the exceptions listed below applies. T his tax
appliesto the partof thedistributionthat you mustinclude in income andis in additionto the regularincome tax on the payment not
rolled over.

The 10% additional income tax does not apply to the following payments from the Plan:

« Payments made after you separate from service if you will be at least age 55 in the year of the separation;

« Paymentsthat start after youseparate from service if paid at least annually in equal or close to equal amounts over your life
or life expectancy (or the lives or joint life expectancy of you and your beneficiary);

« Paymentsfroma governmental planmade after you separate from serviceif you area qualified public safety employee and
you will be at least age 50 in the year of the separation;

» Paymentsofup to $5,000madeto you from a defined contribution plan within one year after the birth oradoption of a child;

« Payments made due to disability;

+ Payments after your death;

* Payments of ESOP dividends;

« Corrective distributions of contributions that exceed tax law limitations;

» Cost of life insurance paid by the Plan;

« Payments made directly to the government to satisfy a federal tax levy;

+ Payments made under a qualified domestic relations order (QDRO);

+ Paymentsupto the amountof your deductible medical expenses (withoutregardto whether you itemize deductions for the
taxable year);

» Certain payments made while you are on active duty if you were a member of a reserve component called to duty after
09/11/2001 for more than 179 days;

» Payments of certainautomatic enrollment contributions requested to be withdrawn within 90 days of the first contribution;

« Payments for certain distributions relating to certain federally declared disasters; and

» Phased retirement payments made to federal employees.

If 1 do a rollover to an IRA, will the 10% additional income tax apply to early distributions from the IRA?

If you receive apaymentfroman IRAwhen youare underage 59-1/2, you will have to pay the 10% additional income tax on early
distributions onthe part of the distribution that you must include in income, unless anexceptionapplies. In general, the e xceptions to
the 10% additional incometax for early distributions from an IRA are the same as the exceptions listed above for early distributions
from a plan. However, there are a few differences for payments from an IRA, including:

* Theexceptionfor payments madeafter you separate from service if you willbe at least age 55 in the year of the separation
(orage 50 for qualified public safety employees) does not apply.

+ Theexceptionforqualified domestic relations orders (QDROs) does notapply (although a special rule applies under which,
aspartofadivorce orseparation agreement, a tax-free transfer may be made directly to an IRA of a spouse or former
spouse).

+ Theexceptionforpayments madeatleastannually in equal or close to equalamounts over a specified period applies without
regard to whether you have had a separation from service.

« Thereare additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to$10,000 used in
a qualified first-time home purchase, and (3) payments for health insurance premiums after you have received unemployment
compensation for 12 consecutive weeks (orwould have beeneligible to receive unemployment compensation but for self -
employed status).

Will I owe State income taxes?
This notice does not describe any State or local income tax rules (including withholding rules).

SPECIAL RULES AND OPTIONS
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If your payment includes after-tax contributions

After-tax contributionsincludedin a payment are nottaxed. If a payment is only part of your benefit, an allocable portion of your
after-tax contributionsis included in the payment, so you cannottakea payment of only after-tax contributions. However, if you have
pre-1987 after-tax contributions maintained in a separate account, a special rule may apply to determine whether the after-tax
contributions are included in a payment. In addition, special rules apply when you do a rollover, as described below.

Youmayrollovertoan IRAa paymentthatincludes after-tax contributions through either a directrolloverora 60-day rollover. You
must keeptrack of theaggregate amount of theafter-tax contributions in allof your IRAs (in order to determine your taxable income
forlater payments fromthe IRAS). If youdo adirect rollover of only a portion of theamount paid from the Plan and at the same time
the rest is paid to you, the portion directly rolled over consists first of the amount that would be taxable if not rolled ov er. For
example, assume youare receivinga distribution of $12,000, of which$2,000is after-tax contributions. In this case, if you directly
roll over$10,000 toanIRAthat isnota Roth IRA, no amount is taxable because the $2,000 amountnot directly rolled over is treated
asbeingafter-tax contributions. If youdo a directrollover of the entire amountpaid from the Planto two or more destinations at the
same time, you can choose which destination receives the after-tax contributions.

Ifyou doa 60-dayrolloverto anIRAof onlya portion of a payment made to you, theafter-tax contributions are treatedas rolled over
last. Forexample, assume youare receivinga distribution of $12,000, of which $2,000is after-tax contributions, and no part of the
distribution isdirectly rolled over. In this case, if yourolled over $10,000 to an IRA that is not a Roth IRA in a 60-day rollover, no
amount is taxable because the $2,000 amount not rolled over is treated as being after-tax contributions.

You mayrolloverto an employerplan all of a payment that includes after-tax contributions, but only through a direct rollover (and
only if the receiving plan separately accounts for after-tax contributions and is not a governmental section457(b) plan). You can do a
60-day rolloverto anemployer plan of partof a payment that includes after-tax contributions, but only up to the amount of the
payment that would be taxable if not rolled over.

If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannotbe extended. However, the IRS has the limited authority to waive the deadline under
certain extraordinary circumstances, such as when external events prevented you from completing therollover by the 60-day rollover
deadline. Under certain circumstances, you may claim eligibility fora waiver of the 60-day rollover deadline by makinga writtenself-
certification. Otherwise, to apply fora waiver fromtheIRS, you must file a private letter ruling request with the IRS. Private letter
ruling requests require the paymentof a nonrefundable user fee. For moreinformation, see IRS Publication 590-A, Contributions to
Individual Retirement Arrangements (IRAs).

If your payment includes employer stock that you do not roll over

If youdonotdo arollover,youcan applya special rule to payments of employer stock (or other employer securities) that are either
attributable to after-tax contributions or paid in a lump sum after separation from service (or after age 59-1/2, disability, or the
participant's death). Under the special rule, the net unrealized appreciation on the stock will not be taxed when distributed from the
Planand willbe taxedatcapital gain rateswhenyousellthe stock. Net unrealized appreciationis generally theincrease in the value of
employerstock after it was acquired by the Plan. If youdo a rollover fora payment that includes employer stock (for example, by
selling the stock and rolling overthe proceeds within 60 days of the payment), the special rule relating to the distributed employer
stock will not apply to any subsequent payments from the IRA oremployer plan. ThePlan administrator can tell you the amount of
any net unrealized appreciation.

If you have an outstanding loan that is being offset

If you have anoutstanding loan from the Plan, your Plan benefit may be offset by the outstandingamount of the loan, typically when
youremployment ends. Theoffsetamount istreatedas a distributionto you at thetime of the offset. Any offset amount that is not
rolled over will be taxed (includingthe 10%a dditional incometax onearly distributions, unless an exception applies). You may roll
over offset amounts to an IRA or employer plan (if the terms of the employer plan permit the plan to receive plan loan offset
rollovers).

How longyou haveto complete the rollover depends on whatkind of planloan offset you have. If you have a qualified plan loan
offset, you willhave until your tax return duedate (including extensions) for the tax year duringwhich the offset occurs to complete
yourrollover. Aqualified plan loan offsetoccurs whena plan loanin good standing is offset because youremployer plan terminates,
or becauseyousever fromemployment. Ifyour planloan offsetoccurs forany otherreason, thenyouhave 60days from the date the
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offset occurs to complete your rollover.
If you were born on or before 01/01/1936

If you were born onorbefore 01/01/1936 and receivea lump sum distribution that you do not roll over, special rules for calculating
the amount of the tax on thepayment might apply to you. For more information, see IRS Publication 575, Pension and Annuity
Income.

If your paymentis from a governmental section 457(b) plan

Ifthe Plan isa governmental section 457(b) plan, the same rules described elsewhere in this notice generally apply, allowingyou to
roll overthe paymentto an IRA oranemployer planthataccepts rollovers. One differenceis that, if you donotdo a rollover, you will
not have to pay the 10%additional income tax on early distributions from the Plan even if you are underage 59-1/2 (unless the
paymentis from a separate account holding rollover contributions that were made to the Plan from a tax-qualified plan, a section
403(b) plan,oran IRA). However, if you do a rolloverto anIRA orto anemployer plan that is not a governmental section 45 7(b)
plan, a laterdistribution made before age 59-1/2 will be subject to the 10% additional income tax on early distributions (unless an
exception applies). Other differences include that you cannot doa rollover if the paymentis due to an "unforeseeable emergency" and
the specialrulesunder "If your payment includes employer stock that you do not roll over” and "If you were born on or before
01/01/1936" do not apply.

If youareaneligible retired publicsafety officerand your paymentis used to pay for health coverage or qualified long-term
care insurance

Ifthe Plan isa governmental plan, you retired asa public safety officer,and your retirementwas by reason of disability or was after
normal retirement age, you canexclude from your taxable income Plan payments paid directly as premiums to an accident or hea Ith
plan (ora qualified long-term care insurance contract) thatyour employer maintains for you, your spouse, oryour dependents, up to a
maximum of $3,000 annually. For this purpose, a public safety officeris a lawenforcement officer, firefighter, chaplain, or member of
a rescue squad or ambulance crew.

If you roll over your payment to a Roth IRA

Ifyourolloverthe payment fromthe Plan to a Roth IRA, a special rule applies under which the amount of the payment rolled over
(reduced by any after-taxamounts) will be taxed. However, the 10%additional income tax on early distributions willnot apply (unlss
you take the amount rolled over out of the Roth IRA within 5 years, counting from 01/01 of the year of the rollover).

Ifyou rolloverthe payment to a Roth IRA, later payments from the Roth IRA that are qualified distributions will not be taxed
(includingearningsaftertherollover). A qualified distribution froma Roth IRAisa paymentmade afteryou are age 59-1/2 (or after
yourdeathordisability, orasa qualified first-time homebuyer distribution of up to $10,000) and after you havehada Roth IRAfor at
least 5 years. In applyingthis 5-yearrule, you countfrom 01/01 of the year forwhich your first contribution was madeto a Roth IRA.
Payments from the Roth IRA that are not qualified distributions will be taxed to the extent ofearnings after therollover, including the
10% additional income tax on early distributions (unless an exception applies). You do not have to take required minimum
distributions froma Roth IRA during your lifetime. Formore information, see IRS Publication 590-A, Contributions to Individual
Retirement Arrangements (IRAs) and IRS Publication 590-B, Distributions from Individual Retirement Arrangements (IRASs).

If you do a rollover to a designated Roth account in the Plan

You cannot rolloveradistributionto a designated Roth account in another employer's plan. However, you can rollover the distribution
overinto a designated Roth account in the distributing Plan. If youroll overa payment from the Planto a designated Roth account in
the Plan, the amount of the payment rolled over (reduced by any after-tax amounts directly rolled over) will be taxed. However, the
10% additionaltax onearly distributions willnot apply (unless youtake theamount rolled over out of the designated Roth account
within the 5-year period that begins on 01/01 of the year of the rollover).

If you rollover the payment to a designated Rothaccount in the Plan, later payments from the designated Roth account that are
qualified distributions will not be taxed (including earnings after therollover). A qualified distribution from a designated Roth account
is a paymentmadeboth afteryou are age 59-1/2 (orafter your death or disability) and after you have had a designated Rothaccount in
the Plan forat least 5 years. In applyingthis 5-year rule, you count from 01/01 of the year your first contribution was made to the
designated Rothaccount. However, if you made a directrolloverto a designated Roth account in the Plan from a designated Roth
account in a plan of another employer, the 5-year period begins on 01/01 of the year you made thefirst contribution to the designated
Roth accountin the Plan or, if earlier, to the designated Roth account in the Plan of the other employer. Payments from the designated
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Roth accountthatare not qualified distributions will be taxed tothe extent of earning after the rollover, including the 10 % additional
income tax on early distributions (unless an exception applies).

If you are not a Plan participant

Paymentsafter death of the participant. If you receive a distribution after the participant's death that you do not roll over, the
distribution will generally be taxed in the same manner described elsewhere in this notice. However, the 10%additional incometaxon
early distributions and thespecial rules for public safety officers do not apply, and the special rule described under the section "If you
were born on or before 01/01/1936" applies only if the participant was born on or before 01/01/19 36.

If youare asurviving spouse. If you receive a payment from the Planas the survivingspouse of a deceased participant, you
have the same rollover options thatthe participantwould have had, as described elsewherein this notice. In addition, if you
choose to do a rolloverto an IRA, you may treat the IRA as your own or as an inherited IRA.

An IRAYyou treatasyourownistreated like any other IRA of yours, so that payments madeto you before youare age 59-1/2
will be subject to the10%additional incometax onearly distributions (unless an exceptionapplies) and required minimum
distributions fromyour IRA donothaveto start untilafteryou are age 70-1/2 (if you were born before July 1, 1949) or age
72 (if you were born after June 30, 1949).

If you treat the IRAasaninherited IRA, payments from the IRA will not be subject to the 10% additional income tax on
early distributions. However, if the participant had started taking required minimum distributions, you will have to receive
required minimum distributions from the inherited IRA. If the participant had not started taking required minimum

distributions from the Plan, you will not haveto start receiving required minimum distributions from the inherited IRA until
the yeartheparticipant would have been age 70-1/2 (if born before July 1, 1949) or age 72 (if born after June 30, 1949).

If youare asurviving beneficiary other than a spouse. If youreceive a payment from the Planbecause of the participant's
deathandyouare adesignated beneficiary otherthan a surviving spouse, theonly rollover option you have is to do a direct
rolloverto an inherited IRA. Payments from the inherited IRA will not be subject to the 10% additional income tax on early
distributions. You will have to receive required minimum distributions from the inherited IRA.

Payments under a qualified domestic relations order. If youare the spouse or former spouse of the participantwho receivesa payment
from the Planundera qualified domestic relations order (QDRO), you generally have the same options and the same tax treatment that
the participant would have (forexample, youmayroll overthe paymentto yourown IRA oran eligible employer plan that will accept
it). However, payments under the QDRO will not be subject to the 10% additional income tax on early distributions.

If you are a nonresident alien

If you are anonresident alien andyoudo notdo adirect rollovertoa U.S. IRAor U.S. employer plan, instead of withholding 20%, the
Plan is generally required to withhold 30% of the payment for federal incometaxes. If the amount withheld exceeds the amount of tax
you owe (as may happenif you do a 60-day rollover), youmay request an income taxrefund by filing Form 1040NR and attaching
your Form 1042-S. See Form W-8BEN for claiming that you are entitled toa reduced rate of withholdingunderanincometax treaty.
Formore information, see also IRS Publication 519, U.S. Tax Guide for Aliens, and IRS Publication 515, Withholding of Tax on
Nonresident Aliens and Foreign Entities.

Other special rules

If a paymentis one in a series of payments for less than 10years, your choice whetherto makea direct rollover will apply to all later
payments in the series (unless you make a different choice for later payments).

If your payments for the yearare less than $200 (not including payments from a designated Rothaccount in the Plan), the Plan is not
required to allowyouto do a directrolloverandis not requiredto withhold for federal income taxes. However, you may do a 60-day
rollover.

Unlessyou elect otherwise, a mandatory cashoutof morethan $1,000 (not including payments from a designated Rothaccount in the
Plan)will be directly rolled overto Charles Schwab Bank. A mandatory cashoutof less than orequalto $1,000 willbe paid in cash. A
mandatory cashout isa paymentfrom aplanto a participant made before age 62 (or normal retirement age, if later) and witho ut
consent, where the participant's benefit does notexceed $5,000 (not includingany amounts held under the Plan as a result of a prior
rollover made to the Plan).
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You may have special rolloverrights if you recently servedin the U.S. Armed Forces. For more information on special rollover rights
related to the U.S. Armed Forces, see IRS Publication 3, Armed Forces' Tax Guide. You also may have special rollover rights if you
were affected by a federally declared disaster (or similarevent), orif you receiveda distribution on account of a disaster. For more
information on special rollover rights related to disaster relief, see the IRS website at www.irs.gov.

FOR MORE INFORMATION

You may wish to consult with the Planadministrator or payor, or a professional tax advisor, before taking a payment from the Plan.
Also, you canfind more detailed information on the federal tax treatment of payments from employer plans in: IRS Publication 575,
Pensionand Annuity Income; IRS Publication590-A, Contributions to Individual Retirement Arrangements (IRAs); IRS Publication
590-B, Distributions from Individual Retirement Arrangements (IRAs); and IRS Publication 571, Tax-Sheltered Annuity Plans (403(b)
Plans). These publications are available from a local IRS office, on the web at www.irs.gov, or by calling 1-800-TAX-FORM.

Copyright © 2002-2023
CCH Incorporated, DBA ftwilliam.com



SPECIAL TAX NOTICE FOR PAYMENTS FROM A DESIGNATED ROTH ACCOUNT
YOUR ROLLOVER OPTIONS

You are receivingthis notice becauseall ora portionof a payment you are receiving from the Plan is eligible to be rolled overto a
Roth IRA ordesignated Roth account in an employer plan. This notice is intended to help you decide whether to do a rollover.

This notice describes the rollover rules that apply to payments from the Plan that are from a designated Roth account. If you also
receive a payment fromthe Planthat is not from a designated Roth account, you will be provided a different noticeforthat payment,
and the Plan administrator or the payor will tell you the amount that is being paid from each account.

Rulesthatapplyto most paymentsfrom a designated Roth account are described in the "General Information About Rollovers"
section. Special rules that only apply in certain circumstances are described in the "Special Rules and Options" section.

GENERAL INFORMATION ABOUT ROLLOVERS
How can a rollover affect my taxes?

After-tax contributions included in a payment from a designated Rothaccount are not taxed, but earnings might be taxed. The tax
treatmentof earnings included in the payment depends on whether the payment isa qualified distribution. If a paymentis only part of
yourdesignated Roth account, the payment will include an allocable portion of the earnings in your designated Roth account.

If the payment from the Planis not a qualified distribution and you donot doa rolloverto a Roth IRA ora designated Rothaccount in
anemployerplan, youwill be taxed onthe earnings in the payment. If youare underage 59-1/2, a 10% additional income tax on early
distributions (generally, distributions madebeforeage 59-1/2) willalso apply tothe earnings (unless an exception applies). However,
if you do a rollover, you willnot have to pay taxes currently on the earnings and you will not have to pay taxes later on payments that
are qualified distributions.

If the payment from the Planis a qualified distribution, you will not be taxed on any part of the payment even if you do not do a
rollover. If you do arollover, youwill not be taxed on the amount you rolloverandany earnings on the amount you roll over will not
be taxed if paid later in a qualified distribution.

A qualified distribution from a designated Roth account in the Planisa paymentmade after you are age 59-1/2 (orafteryourdeath or
disability) andafter youhave had a designated Rothaccountin the Plan for at least 5 years. In applying the 5-year rule, you count
from 01/01 of the year your first contributionwas made to the designated Roth account. However, if you did a direct rollover to a
designated Rothaccount in the Plan from a designated Roth account in another employer plan, your participation will count from
01/01 ofthe yearyour first contribution was madeto the designated Roth account in the Plan or, if earlier, to the designated Roth
account in the other employer plan.

What types of retirement accounts and plans may accept my rollover?

You mayrolloverthe payment to eithera Roth IRA (a Rothindividual retirementaccountor Rothindividual retirement annuity) or a
designated Rothaccount in an employer plan (a tax-qualified plan, section 403(b) plan or governmental section 457 plan) that will
accepttherollover. The rules of the Roth IRA oremployer plan that holds the rollover will determine your investment options, fees,
and rights to payment from the Roth IRA oremployer plan (forexample, no spousal consentrulesapply toRoth IRAsand Roth IRAs
may not provide loans). Further, the amount rolled over will become subject to the tax rules that apply to the Roth IRA orthe
designated Rothaccount in the employer plan. In general, these taxrules are similar to those described elsewhere in this notice, but
differences include:

» Ifyoudoarollovertoa RothIRA,allof your Roth IRAswill be considered for purposes of determining whether you have
satisfied the5-yearrule (counting from 01/01 of the year for which your first contribution was made to any of your Roth
IRAS).

+ Ifyoudoarollovertoa Roth IRA, youwillnot be required to take a distribution from the Roth IRA during your lifetimeand
you mustkeeptrack of the aggregate amountof theafter-tax contributions in all of your Roth IRAs (in order to determine
your taxable income for later Roth IRA payments that are not qualified distributions).

« Eligible rollover distributions from a Roth IRA can only be rolled over to another Roth IRA.

Howdo I do a rollover?

There are two ways to do a rollover. You can either do a direct rollover ora 60-day rollover.
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If youdo a directrollover, the Plan will make the payment directly to your Roth IRA or designated Rothaccount in an employer plan.
You should contactthe Roth IRA sponsor or the administrator of theemployer plan for information on how to do a direct rollo ver.

If youdonotdoadirect rollover, you maystilldo a rollover by makinga deposit (generally within 60 days) into a Roth IRA, whether
the payment is a qualified or nonqualified distribution. In addition, you cando arollover by making a deposit within 60 days into a
designated Rothaccount in an employer plan if the payment isa nonqualified distributionandthe rollover does not exceed the amount
of the earnings in the payment. You cannot do a 60-day rolloverto an employer plan of any part of a qualified distribution. If you
receive a distribution that is a nonqualified distribution andyou donotrolloveran amount at least equal to the earnings allocable to
the distribution, youwill be taxed onthe amountof those earnings notrolled over, including the 10% additional income tax on early
distributions if you are under age 59-1/2 (unless an exception applies).

If you doa directrolloverofonly a portion of the amountpaid from the Plananda portionis paid to youatthe sametime, the portion
directly rolled over consists first of earnings.

If youdonotdo adirect rolloverand thepaymentis nota qualified distribution, the Plan is required to withhold 20% of the earnings
forfederalincometaxes (up to theamount of cash and property received other thanemployer stock). This means that, in order to roll
over the entire payment in a 60-day rollover to a Roth IRA, you must use other funds to make up for the 20% withheld.

How much may | roll over?

If you wish to do a rollover, youmay rolloverallor part of the amount eligible for rollover. Any payment fromthe Plan is eligible for
rollover, except:

» Certain payments spread over a period of at least 10 years or over your life or life expectancy (or the lives or joint life
expectancy of you and your beneficiary);

« Required minimumdistributions afterage 70-1/2 (if you were born before July 1, 1949) or age 72 (if you were born after
June 30, 1949) or after death;

» Hardship distributions;

+ ESOP dividends;

» Corrective distributions of contributions that exceed tax law limitations;

» Loanstreated asdeemeddistributions (for example, loans in default due to missed payments before your employment ends);

+ Cost of life insurance paid by the Plan;

» Payments of certainautomatic enrollment contributions requestedto be withdrawn within 90 days of the first contribution;
and

* Amountstreatedas distributed because of a prohibited allocation of S corporation stock under an ESOP (also, there will
generally be adverse tax consequences if S corporation stock is held by an IRA).

The Plan administrator or the payor can tell you what portion of a payment is eligible for rollover.
If 1 don'tdo a rollover, will I have to pay the 10% additional income tax on early distributions?

If a paymentis not a qualified distribution and youare underage 59-1/2, youwill haveto paythe 10% additional income tax on early
distributions with respectto the earnings allocated to the payment that you donotroll over (including amounts withheld for income
tax), unlessoneof the exceptions listed below applies. Thistaxis in additionto the regularincome tax onthe earnings not rolled over.

The 10% additional income tax does not apply to the following payments from the Plan:

» Payments made after you separate from service if you will be at least age 55 in the year of the separation;

« Paymentsthat start after youseparate from service if paid at least annually in equal or close to equal amounts over your life
or life expectancy (or the lives or joint life expectancy of you and your beneficiary);

« Paymentsfroma governmental planmade after you separate from serviceif you area qualified public safety employee and
you will be at least age 50 in the year of the separation;

« Paymentsofup to $5,000 madeto youfrom a defined contribution plan within one year after the birth oradoption of a child;

+ Payments made due to disability;

» Payments after your death;

« Payments of ESOP dividends;

« Corrective distributions of contributions that exceed tax law limitations;

+ Cost of life insurance paid by the Plan;
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« Payments made directly to the government to satisfy a federal tax levy;

+ Payments made under a qualified domestic relations order (QDRO);

+ Paymentsupto the amountof your deductible medical expenses (withoutregardto whether you itemize deductions for the
taxable year);

» Certain payments made while you are on active duty if you were a member of a reserve component called to duty after
09/11/2001 for more than 179 days;

« Payments of certainautomatic enrollment contributions requested to be withdrawn within 90 days of the first contribution;
and

« Payments for certain distributions relating to certain federally declared disasters.

If 1 do a rollover to a Roth IRA, will the 10% additional income tax apply to early distributions from the IRA?

If you receive a paymentfrom a Roth IRAwhen you are underage 59-1/2, you will have to pay the 10% additional income tax on
early distributions onthe earnings paid from the Roth IRA, unless anexceptionapplies orthe payment is a qualified distribution. In
general, the exceptions to the 10%additional incometax for early distributions from a Roth IRA listed above are the same as the
exceptions for early distributions from a plan. However, there are a few differences for payments from a Roth IRA, including:

« Theexceptionforpayments madeafter youseparate from service if you willbe at leastage 55 in the year of the separation
(orage 50 for qualified public safety employees) does not apply.

« Theexceptionforqualified domestic relations orders (QDROs) does notapply (although a special rule applies under which,
aspartofadivorce orseparationagreement, a tax-free transfer may be made directly to a Roth IRA of a spouse or former
spouse).

* Theexceptionfor payments madeatleastannually in equal or close to equalamounts over a specified period applies without
regard to whether you have had a separation from service.

« Thereare additional exceptions for (1) payments for qualified higher education expenses, (2) payments up to $10,000 used in
a qualified first-time home purchase, and (3) payments for health insurance premiums after you have received unemployment
compensation for 12 consecutive weeks (or would have beeneligible to receive unemployment compensation but for self-
employed status).

Will I owe State income taxes?
This notice does not describe any State or local income tax rules (including withholding rules).

SPECIAL RULES AND OPTIONS
If you miss the 60-day rollover deadline

Generally, the 60-day rollover deadline cannotbe extended. However, the IRS has the limitedauthority to waive the deadline under
certain extraordinary circumstances, such as whenexternal events prevented you from completing therollover by the 60-day rollover
deadline. Under certain circumstances, youmay claim eligibility fora waiver of the 60-day rollover deadline by makinga writtenself -
certification. Otherwise, to apply fora waiver, you must file a private letter ruling request with the IRS. Private letter ruling requests
require the payment of a nonrefundable user fee. For more information, see IRS Publication 590-A, Contributions to Individual
Retirement Arrangements (IRAS).

If your payment includes employer stock that you do not roll over

If you receive a paymentthatis not a qualified distribution andyou donot roll it over, you can apply a special rule to payments of
employer stock (or otheremployer securities) that are paid in a lump sum after separation from service (orafterage 59-1/2, disability,
or the participant's death). Under the special rule, the net unrealized appreciationon thestock includedin the earnings in the payment
will not be taxed whendistributed toyoufromthe Planand will be taxed at capital gain rates when you sell the stock. If you do a
rolloverto a Roth IRAfora nonqualified distribution that includes employer stock (for example, by sellingthe stock and rolling over
the proceeds within 60 days of the distribution), you willnot have any taxable incomeand the special rule relating to the distributed
employerstock willnot applyto any subsequent payments from the Roth IRA or employer plan. Net unrealized appreciation is
generally the increase in the value of theemployer stock after it was acquired by the Plan. The Plan administrator can tell you the
amount of any net unrealized appreciation.

If you receive a paymentthatisa qualified distribution that includes employer stockandyoudo not roll it over, your basis in the stock
(used to determine gain or loss when you later sellthe stock) willequal the fair market value of thestockaat the time of the payment
from the Plan.
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If you have an outstanding loan that is being offset

If you have anoutstanding loanfrom the Plan, your Plan benefit may be offset by the outstandingamount ofthe loan, typically when
youremployment ends. The offset amount is treatedasa distribution to you at thetime of the offset. Generally, you may roll over all
or any portionofthe offsetamount. If the distribution attributable to the offset isnot a qualified distribution, and you do not roll over
the offset amount, you will be taxed on any earnings included in the distribution (including the 10% additional income tax on early
distributions, unlessanexception applies). You mayrolloverthe earnings included in the loan offset to a Roth IRA or designated
Roth accountinan employer plan (if the terms of theemployer plan permit theplanto receive plan loan offset rollovers). You may
also roll over the fullamount of the offset to a Roth IRA.

Howlongyou haveto complete the rollover depends on whatkind of planloan offset you have. If you have a qualified plan loan
offset, you willhave until your tax returnduedate (including extensions) for the tax year duringwhich the offset occurs to complete
yourrollover. Aqualified plan loan offsetoccurs whena plan loanin good standing is offset because youremployer plan terminates,
or becauseyousever fromemployment. Ifyour planloan offsetoccurs forany other reason, thenyouhave 60 days from the date the
offset occurs to complete your rollover.

If you receive a nonqualified distribution and you were born on or before 01/01/1936

If you were born onorbefore 01/01/1936, and receive a lump sum distribution that isnot a qualified distributionand that you do not
roll over, specialrules for calculating the amount of the tax on theearnings in the paymentmightapply to you. For morein formation,
see IRS Publication 575, Pension and Annuity Income.

If your payment is from a governmental section 457(b) plan

If the Plan isa governmental section 457(b) plan, thesame rules described elsewhere in this notice generally apply, allowing you to
roll overthe paymentto anIRA oranemployer planthataccepts rollovers. One differenceis that, if you receive a payment that is not
a qualified distributionandyoudo not roll it over, you will not have to pay the 10%additional income taxon early distrib utions with
respect to the earnings allocated to the payment that you donotroll over, even if you are under age 59-1/2 (unless the payment is from
a separate account holdingrollover contributions that were madeto the Planfrom a tax-qualified plan, a section 403(b) plan, oran
IRA). However, if you do a rollover to an IRA or to an employer plan that is not a governmental section 457(b) plan, a later
distribution that is not a qualified distribution made beforeage 59-1/2 will be subject to the 10% additional income tax on earnings
allocatedto thepayment (unless anexception applies). Other differences include that you cannot do a rollover if the paymentis due to
an "unforeseeable emergency" and thespecial rules under "I f your payment includes employer stock thatyoudo not rollover" and "If
you were born on or before January 1, 1936" do not apply.

If you receivea nonqualified distribution, are an eligible retired public safety officer, and your payment is used to pay for
health coverage or qualified long-term care insurance

If the Plan isa governmental plan, you retired asa public safety officer, and your retirementwas by reason of disability or was after
normal retirement age, you canexclude from your taxable income nongualified distributions paid directlyas premiumsto an accident
or health plan (or a qualified long-term care insurance contract) that your employer maintains for you, your spouse, or your
dependents, up to a maximum of $3,000annually. Forthis purpose, a public safety officer is a law enforcement officer, firef ighter,
chaplain, or member of a rescue squad or ambulance crew.

If you are not a Plan participant

Payments after death of the participant. If you receive a distribution after the participant's death that you do not roll over, the
distribution will generally be taxed in the same manner described elsewhere in this notice. However, whether the payment is a
qualified distribution generally depends on when the participant first madea contributionto thedesignated Roth account in the Plan.
Also, the 10% additionalincometax onearly distributions andthe special rules for public safety officers do not apply, andthe special
rule described underthe section*1f you receive a nonqualified distributionand you were born on orbefore 01/01/1936" applies only if
the participant was born on or before 01/01/1936.

If youare asurviving spouse. If you receive a payment from the Planas the survivingspouse of a deceased participant, you
have the same rollover options thatthe participantwould have had, as described elsewherein this notice. In add ition, if you
choose to do a rollover to a Roth IRA, you may treat the Roth IRA as your own or as an inherited Roth IRA.

A Roth IRAyoutreatas your own is treated like any other Roth IRA of yours, so that you will not have to receive any
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required minimum distributions during your lifetime and earnings paid to you in a nonqualified distribution before you are
age 59-1/2 will be subject to the 10% additional income tax on early distributions (unless an exception applies).

If you treat the RothIRA asan inherited Roth IRA, payments from the Roth IRA will not be subject to the 10% additional
income taxon early distributions. An inherited Roth IRA is subject to required minimum distributions. If the participant had
startedtaking required minimum distributions from the Plan, youwill haveto receiverequired minimum distributions from
the inherited Roth IRA. If the participant had not started taking required minimum distributions, you will not have to start
receiving required minimum distributions from the inherited Roth IRA until the year the participantwould havebeenage 70-
1/2 (if born before July 1, 1949) orage 72 (if born after June 30, 1949).

If youare a surviving beneficiary other than a spouse. If youreceive a payment from the Planbecause of the participant's
deathandyouare a designated beneficiary other than a surviving spouse, theonly rollover option you have is to do a direct
rolloverto an inherited Roth IRA. Payments from the inherited Roth IRA, even if made in a nonqualified distribution, will
not be subject to the 10% additional income tax on early distributions. You will have to receive required minimum
distributions from the inherited Roth IRA.

Payments undera gualified domestic relations order. If you are the spouse or a former spouse of the participant who receives a
paymentfrom the Planundera qualified domestic relations order (QDRO), you generally have the same options and the same tax
treatment that the participant would have (for example, you may roll over the payment as described in this notice).

If you are a nonresident alien

If you are anonresident alien andyoudo notdo adirect rolloverto a U.S. IRAorU.S. employerplan, instead of withholding 20%, the
Plan is generally required to withhold 30% of the payment for federalincometaxes. If the amount withheld exceeds the amountof tax
you owe (as may happenif you do a 60-day rollover), youmay request an income tax refund by filing Form 1040NR and attaching
your Form 1042-S. See Form W-8BEN for claimingthat you are entitled toa reduced rate of withholdingunderanincometax treaty.
Formore information, see also IRS Publication 519, U.S. Tax Guide for Aliens, and IRS Publication 515, Withholding of Tax on
Nonresident Aliens and Foreign Entities.

Other special rules

If a paymentis one in a series of payments for less than 10years, your choice whetherto makea direct rollover will apply to all later
payments in the series (unless you make a different choice for later payments).

If your payments for the year (only including payments from the designated Rothaccount in the Plan) are less than $200, the Plan is
not required to allowyouto do a directrolloverandis not required to withhold for federal incometaxes. However, you can do a 60-
day rollover.

Unlessyou elect otherwise, a mandatory cashout from the designated Rothaccount in the Plan of more than $1,000 will be dire ctly
rolled over to a Roth IRA chosen by the Plan administrator or the payor. A mandatory cashout is a payment from a plan to a
participant made before age 62 (or normal retirement age, if later) and without consent, where the participant's benefit does notexceed
$5,000 (not including any amounts held under the Plan as a result of a prior rollover made to the Plan).

You may have special rollover rights if you recently servedin the U.S. Armed Forces. For more information on special rollover rights
related to the U.S. Armed Forces, see IRS Publication 3, Armed Forces' Tax Guide. You also may have special rollover rights if you
were affected by a federally declared disaster (or similarevent), orif you receiveda distribution on account of a disaster. For more
information on special rollover rights related to disaster relief, see the IRS website at www.irs.gov.

FOR MORE INFORMATION

You may wish to consult with the Planadministrator or payor, or a professional tax advisor, before taking a payment from the Plan.
Also, you canfind more detailed information on the federal tax treatment of payments from employer plans in: I RS Publication 575,
Pensionand Annuity Income; IRS Publication590-A, Contributions to Individual Retirement Arrangements (IRAs); IRS Publication
590-B, Distributions from Individual Retirement Arrangements (IRAs); and IRS Publication 571, Tax-Sheltered Annuity Plans (403(b)
Plans). These publications are available from a local IRS office, on the web at www.irs.gov, or by calling 1-800-TAX-FORM.
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Schedule A

Administration Fees Charged to Accounts Remaining in the Plan
If you do not take a distribution of your account from the Plan or fail to respond to this Notice, the following is a
summary of the expenses and fees that currently apply to your account under the Plan:

You will be assessed an annual fee of .50% of any balance(s) you have in Vanguard and/or Dodge & Cox
Funds. Any such fees will be prorated and deducted from your accounts monthly.

There may be investment fund transaction fees or expenses (e.g., commissions, front-end or back-end loads)
associated with the investments that will affect your account. Prior to making any investment, you should obtain
and read all available information concerning that particular investment, including financial statements,
prospectuses, if applicable, reports or other offering documents, where available. This information will provide
the specific fees or expenses charged against your account by the investment fund.

Depending on the transaction there may be a payment of fees involved as a condition to receipt of benefits
under the Plan. If applicable, the Plan Administrator/Provider will provide you with written information at the time
of the transaction.

The costs of administering the Plan are shared between you and/or your Provider/Employer. In addition to any
self-directed brokerage account charges (if applicable under the Plan), other administrative costs may be
deducted from your contributions or accounts. These additional costs may include, but are not limited to,
distribution charges for benefits that are distributed to you and fees associated with the qualification of a
domestic relations order. The Plan Administrator/Provider will notify you of any costs that are charged to your
account in the operation of the Plan.

Listed below are the charges your Retirement Plan Account may incur as a condition of the receipt of a benefit
under the Plan:
a A $50.00 Check/Processing fee will be accessed per distribution occurrence.

= Certain fees or expenses associated with investment transfers and withdrawals, as determined by the
fund company.
If you have any questions relating to these fees and how they affect your account, please contact the Plan

Administrator/Provider.
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POLICY REGARDING EXCESSIVE TRADING IN RETIREMENT PLAN ACCOUNTS

A description of what investment vehicles are available to you and the procedures for making investment
selections and changes in investment selections may be obtained from the Plan Administrator/Provider.

The Plan permits Participants the right to reallocate their contributions to a different fund and to transfer
contributions into and out of investments provided under the Plan, subject to possible restrictions on these types
of transactions. The Plan Administrator/Provider may decline to implement investment directives where it in its
sole discretion deems it appropriate (for example, directive may be declined for excessive trading, market
timing, or for any other legitimate reason where the Plan Administrator/Provider, in fulfilling its fiduciary role
under ERISA, believes that it would be imprudent to implement the directive). The Plan Administrator/Provider
has the power to adopt such rules and procedures to govern all Participant elections and directions under the
terms of the Plan.

If the Plan invests or permits investments in mutual funds, Plan Participants are advised to consult the mutual
fund prospectus, which may contain restrictions on the frequent trading of shares in response to short-term
market fluctuations, a practice known as “market timing.” The prospectus may provide that the manager of the
fund reserves the right to refuse purchase orders and fund exchanges if the fund manager believes the
transaction would have a disruptive effect on the portfolio of the mutual fund.

If you have any questions concerning administrative expenses and fees, or investment and transaction-related
fees, please refer to your Summary Plan Description or contact your Plan Administrator/Provider.



